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58% 66% 67%

COU rageous Agreed éh% pil;ogram fFee: more %ofrpfoqtable Agreed th%y could (Iiefine
i exapanded their acilitating difficult terms such as privilege,
COI’]VG rsations views on diversity conversations with their prejudice, discrimination
and inclusion residents and oppression

259% 62% 69%

LU Al |y Agreed they feel Agreed they can better Agreed they have seen

Traini ng better equipped to recognize inclusive and an increase in their
actasan allyas a exclusive thoughts, knowledge of this

result of this training attitudes, and behaviors LGBTQIA+ identities

Head Gryphon Feedback from
RESJ NN Winter Training: Qualitative Data:
5 / 5 8 O% tAﬁgéierq[g pt>h56)é ﬁgﬁ'& r?18rt;cnudlate 1. Analyze the purpose, content, and length of
; : : Winter Training.
associated unique traits.
New G ryphons 2. Addressing the length of breakfast time slots
100% égggiec?ntgIelc;\/\vlvegotﬁg]rnlntgob%niqlg and potentially starting sessions earlier.
7/ 11 better relationships with their 3. Provide a session or opportunity for refreshers
Head G ryphons peers. on crisis situations and other duty related matters.
o/ Agreed that the "Nuts and 4. Creating a session for Head Gryphons on
60/85 100 ) Bolts" session is an effective scheduling duty and staff administration.
Returning tool for training new Gryphons. 5. Allowing Head Gryphons and Returning
G o; Strongly disagreed that the ORL Gryphons to lead more sessions.
rYDhOHS 60% provided ample opportunities 6. Make sessions more experience-based rather
for the HGs to facilitate training . .
sessions and experiences for than discussion or lecture based.
other Gryphons. 7. Continue to diversify session options.
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