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PHI SIGMA CHI PURPOSE

To promote and cultivate education and social relationsamong students.
To provide students with the means for translating concerns to actions.
To strengthen the unity among the men on and offthe college campus.

Toformalifelong brotherhood among our members.

. To consider the goals and ideas of members as continually applicable to campus, social and personal
life.
6. To promote superior scholarship as a basis of intellectual achievement.
7. Tocooperate with other fratemities, sororities, and university administration in the concermn for
maintaining high social and moral standards.
8. Todirectmembers toward a consciousness of their lifelong responsibility of assisting others.
9. Toenhance ourmembers’ability totake aleadership positioninsociety.

MISSION OF NEW MEMBER EDUCATION

The purpose of our*New Member Education” is to familiarize theincoming intakes with the
policiesand operating procedure for Phi Sigma Chi. Once selected to becomeintakes we
strongly feel that theincoming new members have a passion to create progressive change
oncampus. Through our new membereducation, we teach ourincoming members how to
translate those concerns into actions. We expect ourincoming members to attend a series
of weekly workshops about an hourlong that we feel will strengthen their leadership skills
and createa memorable college experience full of knowledge they canapply totheir
everyday life.

During the duration of the "New Member Education" program, our primary aimisto
empowerincoming intakes of Phi Sigma Chi with the necessary tools, knowledge, and
valuesthatwillenable them to contribute positively to both theirimmediate campus

community and the world beyond. We recognize that each new member brings a unique
perspective and potential forimpact, and our missionis to nurture and channel this
potential effectively.




PHI SIGMA CHI HAZING POLICY

Nofratemity member shalltake partin hazing activities. Hazing activities are defined as (but notlimited to):

Any action taken or situation created, intentionally, whetheron or off the fraternity premises or during
fratemnity functions, to produce mental or physical discomfort, embarrassment, harassment, orridicule.

Section I:Non-Discrimination
Phi Sigma Chi Fraternity shall not discriminate according to race, creed, culture, sexual orientation, or
disabilities. We are a multi-cultural fratemity, which accepts and celebrates diversity. The National Council will
handleallcomplaints.

Sectionll:Hazing
1. Educational Law:

Any action or situation in which reckless student activitiesintentionally endanger mental or physical health or
involvetheforced consumption of liquorordrugsforinitiation or affiliation with any organization. Such
conductis chargeable to the individual carrying it out and to the organization authorizing it. Sanctions to be
invoked upon proof of violationinclude whatever penalties are generally applicablein the college to violations
ofthat College's rules and, by statute, rescission of permission for that organization to operate on campus
property.

2. The Penal Law- Hazing inthe First Degree:
Thisrelatively new provision makes hazing a crime punishable againstany of the individuals who take partin
activities if they are intentionally or recklessly student activities engaged in and cause injury. The person need
only havetaken partintheactivity, andifinjury resultstoany personasaresult, that person can be guilty of
hazing. Thisform of hazing is a Class A misdemeanor, punishable by up to afine of $1000, up to one yearinjail,
orbothunderfederallaw.

3. The Penal Law- Hazing in the Second Degree:
Thisprovision makes hazing a crime punishable againstany of theindividuals whotake partinactivitiesifthey
areintentionally or recklessly students activitiesengaged in and causeinjury. This form of hazing is classified as
aViolation, punishable by afineof upto $250, upto 15daysinjail, orboth, underfederal law.

4. Interpretation ofthe Definition of Hazing :
Indeterminingwhetheran activity constitutes hazing, chapters shall use the common and ordinary meaning
ofthetermsinthedefinition. Ifa chapteris unsure whethera proposed activity will constitute hazing, the
chapter should contact the National Council.

5. Penalty:
Hazing is illegal under state and federal law. Chapters found guilty of hazing will immediately be revoked of
their charters. Brothers attending the guilty chapter also stand the chance of being expelled by the National
Council. Members accused of hazing will be held accountable for all legal consequences and repercussions.




PHI SIGMA CHI HAZING POLICY

Sexual Harassment/Abuse/Discrimination
The fraternity will not tolerate or condone any form of abusive or discriminatory behavioron the part of its
members, whether physical, mental, oremotional with respectto sex, race, ethnicity, physical oremotional
handicap, age, marital status, or sexual orientation. Thisis toinclude any actions, whicharedeemedtobe
demeaningtoall but notlimited todate/gang rapeorverbal harassment.

Contractual and Financial Issues
No chapter, alumniassociation, section, or region shall enter into a contract or financial agreementusing the
specific name of Phi Sigma Chi without prior written consent from the fraternity's National Council. Qualifying
statements asto which chapter, alumniassociation, section, or region mustaccompany allagreements
enteredintoforthe purposes of supporting fraternity functions. Thisincludes butis notlimited to, such
agreements as leases, contracts, hold harmless agreements, liability releases, account agreements, purchase
orders, and hotel orbanquet contract

Alcohol and Drugs (Substance Abuse)

The possession, use, and/or consumption of alcoholicbeverages, during any fraternity event, any eventthatan
observerwould associate with the fraternity, orin any situation sponsored or endorsed by the chapter, must
bein compliance with any and all applicable laws, policies, and regulations of the state, county, city, and
institution of higher education. The unlawful possession, sale, and/or use of illegal drugs or controlled
substances atany fraternity-sponsored event, oratany event that an observer would associate with the
fraternity, is strictly prohibited. Chapters, Interest Groups, and Petitioning Groups of Phi Sigma Chi
Multicultural Fraternity shall not use alcoholic beverages as part of their membership recruitment "rush" or
pledge education programs. Aviolation of this policy shall be deemed a violation of the membership policies of
Phi Sigma ChiMulticultural Fraternity.

Personal Property
Use of personal property in fraternity activities shall be strictly voluntary and the sole responsibility of the
owner. Phi Sigma Chi shall not assume liability for the personal property used in conjunction with fraternity
activities norforany damagesresultingfromsaid use.

Transportation Issues
Any individual who drives or otherwise provides transportation in conjunction with Phi Sigma Chi activities
shall obey all applicable motor vehicle laws, including, but not limited to, those concerning vehicle safety,
vehicle operation, insurance, and the transportation and consumption of alcoholic beverages. Operators will
ensure that vehicles are not overloaded and are driven in a safe manner. Rental vehicles shall be operatedin
accordance with rental contracts. Use of personal vehicles shall be strictly voluntary and the sole
responsibility of the vehicle owner/operator. Phi Sigma Chi shall not assume liability for personal vehicles used
in conjunction with fraternity activities, nor for damages resulting from said use.




PHI SIGMA CHI HAZING POLICY

General Health & Safety
Allactivities plannedin conjunction with Phi Sigma Chi shall take into account the health and safety of
all participants. Planning of Phi Sigma Chi projects and activities will include appropriate personal
safety equipment, training, and supervision. Allequipment to be used in conjunction with PhiSigma
Chiactivities will be in good working conditionand willbe used ina safe manner.

Advisors
Advisors and alumni serving Phi Sigma Chi on behalf of theiremployer or respective volunteer
agency (educationalinstitution, youth service organization, etc.) willdo soin accordance withthe
policies of said entity, including but not limited to risk management and personal liability.
Advisorsand alumni shalladhere to the provisions of this and all applicable policies of the fraternity
when engaging in fraternity-related activities. Advisors and alumni shall recognize the appropriate
authority of elected or appointed officers, representatives, or employees of the fraternity in
questions of policy and shall not engage in activities designed to circumvent fraternity policies.

Education
Allreasonable efforts willbe made to ensure each student member, pledge, associate member,
advisor, alumnus, and honorary member shall be instructed on the Risk Management Policies
annually. Active chapter, alumni associations, and sectional, regional, and national volunteers will
indicate their understanding of and compliance with the Risk Management Policy statementonan
annual basis. Organizers of fratemity events will reasonably inform guests (including non-members,
alumni, advisors, and visitingmembers) of applicable policies.




EXPECTATIONS OF NEW MEMBERS

As an organization on campus, the new members of Phi Sigma Chi are expected to
meetandintroduce themselvesto all other Greek organizations on campus. The new
members must notonly uphold our mission statements and purpose but mustsurvey
the campustofind vacancies/gapsthat need to befilled on the college campus. These

eventscanbebutnotlimitedto:

. Sexual education seminars

. Political Discussions

. Resume Building workshops

. Multicultural awareness and engagement workshops/forums/discussions

¢ Allnewlyinitiated members mustattend 90% ofthe chaptereventsthatdon't
conflict with an academicengagement.

. Allnewly initiated members mustestablish a line of communication withthe
Fraternity & Sorority officeaswellasadministration.

. New members are expected to carry out theirown philanthropicevent

. New members are expected tofulfill 16 hours of philanthropicservice every
semester

. New members are expected to maintain ABOVE therequired 2.5 GPA
requirement.




SCHOLARSHIP EXPECTATIONS

Academics mustalways remain a priority along with mental/physicaland
emotional health. Allnew & currentmembersare expected tostay abovethe
minimum GPA requirementof 2.5. Thisis alsoaccompanied by attending study

hoursand participating inany extra help thatmay be deemed necessary under the
academicchair'sguidance.

EXPECTATIONS FOR ACTIVE BROTHERS

Active members are expected to help, encourage, and teach prospective members.
Moreover, active brothers should explain whothey areand theirbackgroundtoalso
help fostera strong brotherhood and community.

INTERACTION WITH OTHER
ORGANIZATIONS AND ACADEMIC STAFF
AND ADMINISTRATION

Weexpectallourmemberstoalways conduct themselves as gentlemen and
treateveryonewith respect. They willbe encouragedto attend notjust
Greek events but show supportforall campusevents (althoughnot
mandatory toattend). They are expected toform strong professional
relationships with other organizations on campus. As active membersofthe
campus community, itisexpected that new memberswill participateinother
extracurricularactivities outside of Greek lifetostay connectedandlearn
aboutothersaswellasthe peoplethatmakeupourcommunity.




Responsibilities within the Cultural Greek
Council

Actively through the new member education process we plan on educating
interested students on the responsibilities of what being a member of our
council entails and how to properly carry themselves as individuals of the

Cultural Greek Council. This would be responsible for the completion of service
hours as well as actively seeking partnerships for events and philanthropies.




Tentative Schedule
WEEK ONE

Location:
462 Birkel Street
Time:

(7pm-9pm)
Session 1: January 31st

The incoming members will meet other brothers from otherchapters and learn
aboutthe founder’s vision for the fraternity. They will get more in-depth into
conversations aboutthe needforan active multicultural brotherhood on a college
campus. Moreover, learning the different personalities within the fraternity as well
as whatthe difference in perspective brings. This can be seen by how one'’s sKills
were utilized formaking an eventoran eventidea thatthey had andwas executed.

Session 2: February 2nd
After the first introductory workshop, new members will learn about the history
of the Mu chapter and how the founding brothers of the Mu chapter have
contributed to Lehigh's campus. In addition, new members will identify what
they believe is needed at Lehigh's campus and how they can effectively reach
that goal.
Session 3: February 4th
In the third session of the 6-workshop series, new members will learn more
about themselves as a person and how they can utilize their own strengths in
leadership, social activism, and professionalism to create new ideas for events
and philanthropy. During this session, new members will meet other Mu chapter
brothers who can lend a hand with their event creation process.




WEEK TWO

Location:
462 Birkel Street
Time:
(7pm-9pm)

Session 1: February 7th
The incorming members will meet other brothers from otherchapters and learn
aboutthe founder’s vision forthe fraternity. They will get more in-depth into
conversations aboutthe needforan active multicultural brotherhood on a college
campus. Moreover, learning the different personalities within the fraternity as well
as whatthe difference in perspective brings. This can be seen by how one'’s sKills
were utilized formaking an eventoran eventidea thatthey had and was executed.

Session 2: February 10th
During this session new members will be in direct contact with older members in
the fraternity and alumni from Lehigh’s campus. This is a great chance for new
members to make new connections and potentially find a suitable brother to
become their "big” mentor and learn the heritage/ lineage of their "big”.

Session 3: February 12th

New members will get to see a glimpse of how it’s like for the Mu chapter to plan
our events on campus and all of the work and effort that is needed by all members
of Phi Sigma Chi to give quality events to Lehigh’s campus. This is to give new
members inspiration through example making to put in work to create quality
events on Lehigh’s campus.




WEEK THREE

Location:
462 Birkel Street
Time:
(7pm-9pm)
Session 1: February 14th
The incoming members will attend a proposal workshop. In this workshop we will
go over fratemnity business and how to create a proposal and the importance of
proper planning. We will go over the proposal making format. Some major ideas
that are hit are; what event is this classified as (social, philanthropy, etc), which
of our mission statements is this accomplishing, and is this promoting/ fostering a
welcoming environment for the community.
Session 2: February 17th
After learning how to create a proper event proposal, new members will learn the
basics on how to book rooms on LINC, fill out forms for 5x10°’s and all the
necessary steps that are needed to ensure that an event is properly reserved by
the fraternity. As for some of our new members, they have never used LINC
before or have been on any executive boards that require the use of LINC.

Session 3: February 19th
During this session, new members are tasked with creating 3-5 original
event ideas that they are passionate about and would be excited to lead. Another
objective that they are tasked with is to create at least 1-2 event ideas that deal
with Phi Sigma Chi’s philanthropies. This is to get new members used to creating
new ideas either as a team or individually.




WEEK FOUR

Location:
462 Birkel Street
Time:

(7pm-9pm)
Session 1: February 21st

The incoming members will attend an event planning workshop. With the skills
learned the previous week, the incoming members will strategize to plan events
for the semester and be given the homework to plan an event. Moreover, the
event(s) that they ideate will be carried out when they become full members.
Events should span all areas of philanthropy as well as social activities for
community engagement.
Session 2: February 24th
After learning how to plan events along a semester time period, new members
will begin to learn skills such as budget list making and communication skills in
order to get an event ready. New members are required to create a sensible
budget list for one of their proposed events and are then required to pitch their
event ideas to all members of the chapter to be approved. This is to get their
public speaking skills honed for when it comes time for them to run their own
event.
Session 3: February 26th

After learning how to plan, budget, and propose an event. New members will do a

test run of their events with the members of the Mu Chapter to see how well their

event will perform and if there are any improvements that need to be done. This is
to ensure that new members learn how to adapt to challenges.




WEEK FIVE

Location:
462 Birkel Street
Time:

(7pm-9pm)
Session 1: February 28th

The incoming members will attend a business meeting workshop. We will discuss
how to properly run a meeting and go more in depth with Roberts Rule of order.
This is important as we enact such rules to carry out chapter meetings and
ensure an efficient and respectful meeting takes place. Moreover, as a growing
chapter we would like to run a mock chapter meeting so they can start the
transition from intake to full time brother seamlessly.

Session 2: March 3rd

Once new members have their first mock chapter meeting. They will then have
their own section in a chapter meeting where they will have the floor during the
meeting and will talk about updates on their own personal events and give their
own opinions of what is being discussed during the meeting. This in doing so will
help new members feel comfortable in a professional setting and that their
opinions and thoughts are valued at chapter meetings

Session 3: March 5th

One of the last final sessions, is a professional development session where new
members will learn basic professional skills to help them gain future jobs and or
internships. There will also be a chance, if time allows, a resurme building workshop
with our national president Luis Blanco. As the session ends, new members will
come out with the valuable skills that it takes to be a professional post-graduation.




WEEK SIX

Location:
462 Birkel Street
Time:

(7pm-9pm)
Session 1: March 14th

The incoming members will attend a multiculturalism workshop. We will be going
over the importance of multiculturalism and the importance of diversity in society
and business. We will remind the incoming members to cater to the needs of all
backgrounds and be a voice for the underrepresented communities. This entails
the different backgrounds of brothers as well as in general.

Session 2: March 17th

During this session new members will learn about the traditions and culture of
being in a Multicultural Greek organization. This involves strolling and stepping as
well as the etiquette of wearing the letters in public and the fraternities hand sign.

Session 3: March 18th
This session we will bring in an alumni, Luis Blanco, where new members will be
introduced to financial literacy where they will learn the basics of handling
finances and any advice from Luis Blanco in order for them to succeed post
graduation.

Final Session: March 19th
Location:462 Birkel St
Time (7pm-9pm)
This is the final Session where new members are formally welcomed into the
fraternity and they will prepare for their new member presentation.




